
 
 

SOUTH CENTRAL PENNSYLVANIA 
RECONSTRUCTIVE  FOOT AND ANKLE 

FELLOWSHIP MANUAL 
 

FACULTY: 
 
DIRECTOR: Michael B. Younes, DPM, FACFAS, ATC 
 
Other Faculty: 
 
Jeffrey A. Dunkerley, DPM, FACFAS, FAENS 
Bronwyn Wilke, DPM, FACFAS 
Keith F. Tyson, DPM, FACFAS 
Sonam Ruit, DPM, FACFAS 
Maria Kasper, DPM, FACAS 
Jen Mulhern, DPM, FACFAS, ABPM 
Josh Hollinger, DPM, AACFAS 
Aneta Strus, DPM, AACFAS 
 

Clinic Locations: 
 
Martin Foot and Ankle 717-757-3537 
 
2112 Harrisburg Pike Suite 321 1042 Lititz Pike 
Lancaster, PA 17601 Lititz, PA 17543 
717 757 3537 EXT 7701 717 7573537 EXT 7801 
 
2300 Pleasant Valley Road 1010 Eichelberger Street, Suite 4 
York, PA 17401 Hanover, PA 17331 
717 757 3537 EXT 7301 717 757 3537 EXT 7401 
 
2069 Carlisle Road 
York, PA 17408 
717 757 3537 EXT 7501 
 
Surgical Centers: 
 
Physicians Surgery Center Leader Surgical Center 
2150 Harrisburg Pike 25 Monument Road #260 
Lancaster, PA 17601 York, PA 17403 
717 735 3993 717 741 3449 



 
 
 
 
Hospital Affiliations: 
 
Lancaster General -Penn Medicine UPMC-Lititz 
555 South Duke Street 1500 Highlands Drive 
Lancaster, PA 17601 Lititz, PA 17543 
717 544 5511 
 
York Hospital UPMC-Memorial 
1001 South George Street 325 Belmont Street 
York, PA 17403 York, PA 17403 

 
FELLOWSHIP PURPOSE: 
 
The purpose of the South Central Pennsylvania Reconstructive Foot and Ankle 
Fellowship (hereinafter referred to as “SCPRFAF”) is to provide a robust, all 
encompassing program focusing on both a variety of advanced techniques in 
Reconstructive Foot and Ankle Surgery and all of the facets necessary to successfully 
manage a large private practice. The program is intended for a qualified post graduate 
candidate for a period of 12 months (Aug 1- July 31).  The main purpose of training is 
designed to provide the candidate with the highest level of exposure to reconstructive the 
Foot and Ankle surgery with the latest techniques noted in our field. The secondary focus 
is to expose the fellow to all of the tenets of quality practice management in a private 
practice setting. The program intends to provide environment for acquiring the 
knowledge, skills, and clinical judgment essential to the practice at the pinnacle of foot 
and ankle surgery. This objective is achieved through the commitment of the Program’s 
Director, the supporting faculty, staff, and the administration.  
 
 
GOALS:  
The goals and objectives of the foot and ankle fellowship are to help advance the foot and 
ankle surgeons understanding of the treatment of lower extremity pathology in the 
reconstructive setting.  This includes the pre and post-operative management of patients, 
intra-operative decision making, and the ability to adapt to surgical complications.  The 
fellow will gain further knowledge in choosing proper procedures for specific pathology; 
as well as understanding the impact this has on patient’s well-being.  In addition to 
complimenting the fellow’s didactic education, the faculty will enhance the ability of the 
fellow to manage complications of the lower extremity in a safe, efficient, and proper 
manner.  Direct involvement and immersion into both clinical decision making and 
surgical exposure is an absolute necessity for the Fellow to successfully complete this 
training. 



 
As well, a curriculum with exposure to Business Development, Marketing, Human 
Resources training/guidelines, Business Administration, Clinical Trials, Physical 
Therapy, and a Retail Shoe Store are all inclusive as part of the curriculum.  
 
FACULTY: 
 
Training Staff: The Fellow will have primary exposure with the director (75+%). The 
faculty Physicians of Martin Foot and Ankle will also be intimately involved in the 
training of the fellow depending on surgical/clinic schedule.  The fellow will be provided 
a certified podiatric medical assistant in the clinics.  The podiatric medical assistant will 
be responsible for rooming of patients, taking a brief history and providing ancillary 
services to aid the physician/Fellow in providing the highest level of care possible for the 
patient. Each of the managers (Practice Administrator, Billing, Marketing, Ops, PT, “The 
Right Shoe”) will have contact with the fellow for the practice management aspect of the 
training. 
 
Director: Michael B. Younes, DPM, ATC, FACFAS: 
 
Dr. Younes has been with Martin Foot and Ankle since graduating from Crozer-Chester 
Medical Center’s PSR-36 in 2003.  Undergraduate studies in Athletic Training at the 
University of Delaware with a minor in Biology, gave Dr. Younes the inspiration  to 
move on with his education in Podiatric Medicine and Surgery after having been 
intrigued by the mechanics involved in the Foot and Ankle. He worked as the head 
Athletic Trainer at St. Joseph’s Regional High School and ATRA Physical Therapy 
before graduating from TUSPM in 2000. Dr. Younes continues to serve as the Foot and 
Ankle  consultant for the University of Delaware Athletics Department. A Diplomat of 
the American Board of Podiatric Surgery, Dr. Younes is Board Certified in both 
Reconstructive Rearfoot/Ankle Surgery and Foot Surgery. 
 
He has lectured for the Goldfarb Foundation and continues to serve local Internal 
Medicine and Family Practice Residencies for Grand Round lecturing and inservice 
presentations. In 2011, Dr. Younes was awarded the “Rising Star” award form the 
PPMA. 
 
During his residency, Dr. Younes trained at Texas Scottish Rite Hospital for Children in 
Dallas, TX under the direction of Dr. Mikhail Samchukov. He was able to research and 
publish the effects of pin placement and  fixation on the lower extremity.  
Dr. Younes has served as the Managing partner at Martin Foot and Ankle, 10+ Doctor 
private practice with more than 115 employees from 2012-2015. He currently serves as 
the Physician liaison for “The Right Shoe”, a retail shoe store in conjunction with Martin 
Foot and Ankle. 
 
Dr. Younes, an Eagle scout, also serves as a committee member for Boy Scout Troop 
349, and a general board member for Schreiber Center for Pediatric Development. 



 
Dr. Younes will be the main contact for the Fellow in all of the facets of the program. 
Direct supervisory position to include 75% of all of the clinical and surgical volume the 
Fellow will have exposure to.  High volume clinic with 35-50+ patient encounters each 
day will be the norm.  Surgical block days consist of an average of 8-10 cases one day 
each week.  Direct involvement and immersion of the Fellow’s in his or her training is 
the main goal. The Fellow will be guided by Dr. Younes for all of the ancillary objectives 
including the practice management goals.  He will adjust and adapt scheduling to 
accommodate the learning experience with ancillary staff. 
 
Dr. Bronwyn Wilke, DPM, FACFAS: 
 
Dr Wilke joined Martin Foot and Ankle in 2003. She obtained her BS in Biology from 
Binghamton University, NY in '95 and her DPM from Kent State in '00.  Her residency at 
Grant Medical Center, Columbus OH gave significant exposure to joint replacement 
including FDA trials on TAR prostheses. Dr. Wilke attended the University of Dresden 
for AO Fellowship. Dr. Wilke is the Chief, Division of Podiatry at Penn Medicine, 
Lancaster General Health. Dr. Wilke is involved in both the clinical exposure and 
surgical reconstruction portions of the Fellowship on the “East” side 
 
Jeffrey A. Dunkerley, DPM, FACFAS, FAENS: 
 
Board Certified in Foot Surgery and Reconstructive Rearfoot and Ankle Surgery.  Since 
joining the practice in 2001 Dr Dunkerley has enjoyed performing all aspects of foot and 
ankle surgery.  Over the years I have undertaken a special focus on the surgical treatment 
of nerve disorders of the foot, ankle and leg.  Management of soft tissue neoplasm also is 
a primary focus of my practice.  He functions as the Chief, Section of Podiatry, Wellspan 
Health-York Hospital.  I am intimately involved in the education of podiatrist via 
participation and management of CME course as the Vice President/Scientific Chairman 
of The Goldfarb Foundation, the educational arm of the Pennsylvania Podiatric Medical 
Association. Dr Dunkerley also served as Managing Partner for MFA from 2016-2018. 
Dr. Dunkerley is involved in the peripheral nerve surgery exposure for Fellowship 
training. 
 
Keith F. Tyson, DPM, FACFAS: 
 
Dr. Keith Tyson has been with Martin Foot and Ankle since graduating from 
Dekalb-Northlake Regional Medical Center’s PSR-36 in 2005.  After completing his 
undergraduate studies in Biology at Franklin and Marshall College, Dr. Tyson attended a 
year of post-graduate education in cardiac physiology prior to beginning his education in 
Podiatric Medicine and Surgery. He was intrigued by the complexity involved in the 
science of the Foot and Ankle. He was elected to the Stirling Harford Anatomical Society 
as well as the Pi Delta Society before graduating from TUSPM in 2002.  
Dr. Tyson has lectured many times for the Podiatry Institute and for the Goldfarb 
Foundation.  He continues to function as a Peer Reviewer for Journal of Foot and Ankle 



Surgery.  He serves on the Case Review Committee for the American Board of Foot and 
Ankle Surgery and is a lecturer for the Goldfarb Board Review Course.  
Dr. Tyson is a partner at Martin Foot and Ankle, 10+ Doctor private practice with more 
than 115 employees.  He has been trained and certified on several Total Ankle 
Replacements and continues to specialize in Adult and Pediatric Forefoot and Rearfoot 
reconstructions.  
Dr. Tyson will be heavily involved in both Forefoot and Rearfoot reconstructive training 
in the “West Region” at Wellspan York Hospital. 
 
Jennifer L Mulhern, DPM, FACFAS, ABPM: 

Dr. Mulhern is a Fellow of the American College of Foot and Ankle Surgeons, is Board 
Certified in Foot Surgery and Board Qualified in Rearfoot/Ankle Surgery. She is also 
Board Certified in Podiatric Medicine.  

Dr. Mulhern joined Martin Foot and Ankle in October of 2015 after completing a 
Fellowship in Foot and Ankle Reconstructive Surgery at Coordinated Health, Bethlehem, 
Pennsylvania. Her residency training was completed at Geisinger Community Medical 
Center which is a certified, PMSR-RRA Program. Her Podiatric Medical degree was 
obtained from Temple University School of Podiatric Medicine in 2011 and her 
Bachelors of Science degree in Biology, with a minor in Secondary Education was 
granted by Marywood University, Scranton, PA in 2006.  

Through her extensive training Dr. Mulhern has become well versed in treating all foot 
and ankle conditions with particular interest in athletic injuries, foot and ankle arthritis 
and total ankle replacement surgery. She is certified in both STAR® Total Ankle and 
Inbone® /Infinity® Total Ankle Replacement systems. During her training, she completed 
a two-month rotation at the Rubin Institute for Advanced Orthopedics and Limb 
Lengthening Center gaining exposure to a significant amount of congenital abnormalities 
and complicated deformities.  

She is also well published in the field of Podiatric Medicine and Surgery, having 
presented her research on both the national and local levels. As a member of the Goldfarb 
Clinical Conference Committee, Dr. Mulhern orchestrated the Clinical Research 
Competition, now heading into its third year. Understanding the importance of academics 
in the profession, she has also lectured at several conferences and to Resident Physicians 
sharing her knowledge for the betterment of the profession and it’s newest members. She 
was awarded the “Rising Star “ Award for young physicians in PA by the PPMA.  Dr. 
Mulhern is engaged with providing surgical reconstructive techniques to the Fellow on 
the “East” side. 



Maria Kasper, DPM, FACFAS: 

Dr. Maria Kasper has been with Martin Foot and Ankle for 11 years.  Dr. Kasper 
obtained a BA in biology and minor in chemistry from Colby College in Waterville, ME. 
She graduated from Temple University school of Podiatric medicine in 1998 where she 
graduated 3rd in her class and was a member of the Sterling Harford honor society and Pi 
Delta Honor society.  She completed a PSR 36 residency program at Inova Fairfax 
hospital in Fairfax, VA.  This podiatric surgical residency included comprehensive 
training in all aspects of foot and ankle surgery including extensive forefoot surgical 
training, reconstructive surgery and limb salvage.  She also completed a plastic surgery 
fellowship in lower extremity reconstructive and diabetic limb salvage surgery at 
Georgetown University  that helped to develop her interest the field of wound care and 
limb salvage.  She is board certified by the American Board of Podiatry Surgery.  

Dr. Kasper’s main area of interest is in clinical trials and she will introduce the fellow to 
this exciting field.  She has been involved in over 20 clinical trials in various conditions 
involving the foot and ankle. Trials that she has been involved in include; post operative 
bunion pain, onychomycosis, diabetic neuropathy, venous ulcers, acute ankle sprains, 
post operative bone healing and diabetic ulcers. She has served as the principal 
investigator in over 12 trials.  

Dr. Kasper has been involved with 2 recent publications of diabetic foot ulcers.   “Human 
Placental Membrane as a Wound Cover for Chronic Diabetic Foot Ulcers: A Prospective 
Post market CLOSURE study” published in Journal of Wound Care, North American 
Supplement. Vol 27 

And “Safety and Efficacy of an Autologous Blood Clot Product in the Management of 
Texas 1A or 2A Neuropathic Diabetic Foot Ulcers: A Prospective Multicenter, Open 
Label Pilot Study” published in AAWC Official Journal, April 20, 2018.  

Under the direction of Dr Kasper, the fellow will learn how to conduct clinical trials 
using good clinical practice techniques.  They will also learn how to search for a trial 
appropriate to their practice, complete a feasibility questionnaire, prepare for and host a 
pre trial site visit and initiation visit, complete institutional review board (IRB) 
documents, complete case report forms (including eCRFs), recognize and report adverse 
events and serious adverse events and learn how to assist in a close out visit. 

 

Sonam Ruit, DPM, FACFAS 

Dr. Sonam Ruit joined Martin Foot and Ankle in 2007. He completed his undergraduate 
degree in Biology and chemistry from Slippery Rock University. He completed his 
doctorate from Temple University School of Podiatric Medicine. He then completed his 3 



year Podiatric Medicine and Surgery Residency from Hahnemann University 
Hospital/Drexel University School of Medicine. He served as the chief resident at 
Hahemann during his 3rd year. He was exposed on a wide range of foot and ankle 
pathology, more on reconstructive and trauma.  He enjoys particularly Charcot 
reconstructions of foot and ankle, proficient in the use of static and dynamic external 
fixations. He is board certified in foot surgery, reconstructive rearfoot and ankle surgery 
by the American Board of Foot and Ankle Surgery.  

Upon joining Martin Foot and Ankle and within 7 yrs of practice, he became the 
managing partner handling all aspects of the business while carrying a full patient 
schedule. He is now approaching his 12th year in practice. During this time, he has also 
been fortunate to be awarded the Red Cross Hero Award for his humanitarian 
work/medical mission during the devastating earthquake in Nepal. Subsequently, he was 
also chosen as the finalist for the Physician of the Year Award.  He participates in 
teaching family medicine residents and has been awarded twice the Outpatient Teacher of 
the Year Award by the Family Medicine Residency of Lancaster General Health. He is 
also active in the York Rotary Club and Rotary Foundation which is the 26th largest club 
in the world. In addition, he also serves as the Advisory Committee Member of the 
Biology department of Slippery Rock University and currently has $1000 scholarship 
established in his name which is awarded to one Biology student each year. 

Dr Ruit is intimately involved in mentoring the Fellow in surgical reconstruction of the 
Foot and Ankle, focusing on complex deformity correction and Charcot reconstrcutions. 

 

Aneta Strus, DPM, AACFAS: 

Dr. Strus joined Martin Foot and Ankle in July 2018 after graduating from residency at 
the University of Pennsylvania - Penn Presbyterian Medical Center. Her training 
specialized in forefoot, rearfoot, and ankle reconstruction, trauma, limb salvage, and joint 
replacement surgery. She completed her undergraduate studies in Biomedical 
Engineering at Drexel University which give Dr. Strus unique perspective for evaluation 
and treatment of podiatric pathology. Dr. Strus has engaged in multiple mission trips both 
domestically and internationally and continues to have an interest in the underserved 
population. She has lectured for the Podiatry Institute and is an active member of ACFAS 
and APMA. Dr. Strus will be involved in both clinical and surgical exposure on the 
“East” side 

Joshua K. Hollinger, DPM, AACFAS 
 



Dr. Hollinger joined Martin Foot and Ankle in 2017. He earned a bachelors degree in 
English and Philosophy at Lafayette College and went on to receive his DPM from 
Temple University in 2013. Dr. Hollinger trained at Bryn Mawr Hospital, Main Line 
Health System, completing a 3-year PMSR RRA program with a heavy volume of 
high-energy lower extremity trauma. Following residency training, he completed ACFAS 
Fellowship training at the Pennsylvania Intensive Lower Extremity Fellowship under Dr. 
Jason Miller. This training included a high volume of trauma and post-traumatic forefoot, 
rearfoot and ankle reconstruction including Total Ankle Replacement. Dr. Hollinger is 
certified to perform total ankle arthroplasty utilizing the Wright Medical Prophecy 
Infinity, Zimmer Biomet Trabecular Metal, Stryker S.T.A.R., Integra Cadence as well as 
Salto Talaris ankle replacement systems. Evidence based medicine has always been an 
important part of his surgical training and practice. He was intimately involved in several 
bone and joint clinical trials during his fellowship training. Dr. Hollinger has published 
articles in the Journal of Foot and Ankle Surgery and Podiatry Today. He maintains 
active membership in ACFAS and APMA. The fellow will train with Dr. Hollinger along 
with Drs. Dunkerley Ruit, and Tyson in reconstructive surgery on the “West” side. 
 

PRACTICE MANAGEMENT FACULTY: 
 
Dolly Greenholt, MPS, BSHA, BSBA (Practice Administrator):  
 
The Practice Administrator at Martin Foot and Ankle, is the point of contact for all 
financial information.  The administrator will provide the Fellow with all of the necessary 
information to complete the didactics portion of the Practice Management section of the 
Fellowship.  Balance Sheets, Profit and Loss statements, monthly reporting, coordination 
with the other mid-level managers, and malpractice/tail are maintained by them. 
 
Erin Doemland (Billing Manager): 
 
Billing Manager for MFA, has direct involvement with the Fellow and the Fellow’s 
respective biller. The Fellow, through the EMR system will have direct exposure to 
current billing charges, receipts, and accounts receivable totals.  The billing cycle will be 
deeply examined by all three involved so that the Fellow will have an intimate 
comprehension of the process behind revenue generation and subsequent payments.. 
 
Nadene Gill  (Operations Manager):  
 
Operations Manager, the main point of contact for all scheduling of office hours, MA 
appointments, hiring and firing of employees related to patient care.  
 
Jen Zeiders (Human Resources Manager): 
 



Human Resources contact, is responsible for payroll, Health insurance and all 
employment contract concerns.  They are also an integral part of the Fellow’s experience 
in providing a basic knowledge of the Human resources sector of private practice.  
 
Aysa Alwood (Marketing Manager) : 
 
Marketing contact, accountable for engaging the Fellow in the marketing of a new 
technology, technique, or other niche in the Foot and Ankle realm.  Exposure of the 
Fellow at local health fairs, community events, and private institution lectures are 
coordinated by this position.  
 
Lindsay Aquino (The Right Shoe Manager): 
 
“The Right Shoe” General Manager, to take part in educating the Fellow on retail basics, 
including but not limited to; net terms, stock rotation, maximizing margin and 
profitability, ordering, and new product exposure.  
 
 
TRAINING REQUIREMENTS:  
 
The Fellow will be expected to provide the highest level of patient care and efficiency in 
the clinical setting.  They will be under the direct guidance of faculty physician at Martin 
foot and ankle.  It is expected that the fellow would be able to take a proper history and 
physical, evaluate diagnostic radiographs, MRIs, CAT scans, and provide treatment 
options for the patient in a high volume clinical setting on a daily basis.  There are 
academic and technical skills that the Fellow must acquire as guided by the director/staff. 
The academic component emphasizes a scholarly approach to clinical problem solving, 
analysis of foot and ankle deformity correction, self-directed study, teaching and 
research. The technical component includes the ability to competently perform the 
surgical procedures required for accurate foot and ankle deformity correction cases.  
 
 
CLINICALLY/SURGICALLY: 
 
1. Perform a proper Lower Extremity musculoskeletal exam in a patient to include the 
entire kinetic chain and body systems 
 
2. Order appropriate studies to appropriately diagnose pathology to perform foot and 
ankle reconstruction 
 
3. Determine diagnoses of specific pathology 
 
4. Learn the latest technology available in foot and ankle reconstruction 
 



5. Refine basic foot and ankle surgical skills 
 
6. Be able to confidently review cases with referring physicians including, but not limited 
to: orthopedics, internal medicine, infectious disease, vascular surgery, plastic surgery, 
and emergency department. 
 
7. Perform the treatment plan in a competent and cost effective manner 
 
8. Learn to appropriately diagnose and manage complications in foot and ankle 
reconstruction, but more importantly, be able to discuss these with confidence with a 
patient. 
 
9.  Discern the treatment plan in surgical cases with pre-operative, intra-operative, and 
post-operative planning. 
 
 
 
 
PRACTICE MANAGEMENT: 
 

1. Confidently Review, evaluate, and discuss profit and loss statements, 
monthly revenue, return on investment calculations and balance sheet 
statements 
 
     2.  Understand the basics of marketing in a private practice setting to 
include but not     limited to: the return on investment of particular marketing 
strategies, the importance of search and optimization, social media marketing, 
Marketing budgets, And community exposure. 
 
3.  To understand the basics Human resources with the basic understanding of 
employment law, hiring and firing of employees, benefits Package 
development and contracting, health insurance negotiation, 401K processes, 
PTO design and implementation 
 
4.  Operations management with development of scheduling for medical 
assistance, the annual review of medical assistants, process of hiring new 
employees, dealing with employee conflict 
 
5. Have a basic knowledge of  the retail shoe sector with the ability to 
understand Net Terms, ordering, stock, “shrinkage”, maximizing margin, and 
POS systems 
 
6.  Discern overhead calculations, evaluate insurance contracts , develop 
policy and procedures for cost containment 
 



7. Observe OSHA and HIPAA laws and be able to identify high risk behaviors 
leading to sanctions by governing authorities 
 
8. Intimate involvement in the billing cycle with evaluation/ of current and 
dated account receivables. 
 
9. Attend Weekly Thursday morning conference which include; Board 
meetings, CME meetings, Journal Club, Marketing, Billing Updates 

 
 
LOCATIONS:  
 
SCPRFAF is located in South Central Pennsylvania. Comprised of 5 satellite private 
practice settings of Martin Foot and Ankle (MFA).  MFA has been in existence for more 
than 40 years. Currently there are 11 Doctors of Podiatric Medicine practicing. Although 
the Fellow is primarily located in the “East” region of Martin Foot and Ankle, there will 
be some training located in the “West” market depending on the particular area of study. 
The “East” Locations are comprised of the Lancaster and Lititz offices.  The “West” 
locations are comprised of Pleasant Valley, Shiloh,  and Hanover.  All of the locations act 
as a modular system, being able to shift both providers and staff back and forth without 
having a different system in place.  This provides a seamless transition for the Fellow to 
rapidly adapt to each locale. 
 
 
 
CLINIC OFFICES: 
 
Lancaster and Lititz: These 2 sites are the primary East locations.  They are comprised 
of private practice offices each with 2 Dr. Pods. The majority of the clinical exposure 
would be performed in these 2 offices.  Each of these offices has physical therapy under 
the same roof for exposure to that sub sector of the practice.  “The Right Shoe”, Martin 
Foot and Ankle’s Retail shoe store is located in the Lititz office. 
 
Pleasant Valley: This is the main hub of Martin Foot and Ankle located on the “West” 
side. Is comprised of A 3 building campus.  The first building is comprised of the 
administration for Martin foot and ankle.  The second building is comprised of our 
physical therapy department and retail shoe store called “The Right Shoe”.  The third 
building is physician offices comprised of 5 Dr. Pods.  As well or board room is located 
in the basement.  This is where Journal club will be held on the third Thursday of each 
month.  Clinical trials offices are housed in the Pleasant Valley location in the building 
#3. The Majority of the trials are performed in this location. 
 
Hanover and Shiloh: These are the most “West” offices.  Hanover is comprised of 2 Dr. 
Pods and Shiloh is comprised of the single practitioner set up.  
 



SURGICAL CENTERS: 
 
Physicians Surgery Center-Lancaster General 
A 6-OR suite, high volume center that performs more than 10,000 case per year located 
directly across the parking lot from Martin Foot and Ankle’s Lancaster office.  This 
facility is 50%-50% owned by both Physicians and Lancaster General- Penn Medicine. 
90+% of the Fellows cases will be performed here.  The ability to provide quality, long 
acting anesthetics have allowed us to perform procedures typically done in the hospital 
setting, are now being done in the ASC. 
 
Leader Surgical Center: 
Located at 25 Monument Road, York, PA, this privately held, multi-specialty  surgical 
center will be the main center for the “West” Doctors.  Drs. Dunkerley, Ruit, Hollinger, 
and Boyer will be the contacts that will perform the majority of cases at this institution. 
The Fellow can expect to spend 3-4 Half days a month in surgical cases here. 
 
 
HOSPITAL AFFILIATIONS: 
 
Lancaster General-Penn Medicine 
 
Lancaster General Hospital (LGH), a 506-bed not-for-profit hospital, is part of Penn 
Medicine Lancaster General Health, a member of the University of Pennsylvania Health 
System (Penn Medicine). Designated a Magnet hospital for nursing excellent four 
consecutive times, LGH has been recognized regionally and nationally for clinical 
excellence and patient safety; has the county’s only trauma center, and is consistently 
ranked nationally by U.S. News & World Report for its quality clinical programs.  
This hospital will be the main “East” call coverage hub.  We carry an average of 2 
in-house patients each week. Our higher-risk cases are performed at this location for 
more advanced care that can’t be provided in an outpatient setting. 
 
York Hospital 
 
A 580 bed, Level I Trauma Center, located in York, PA is the  main “West” Hospital. We 
carry an average of 10-12 in-house patients on a weekly basis.  Our Hospitalist, Dr. Kyle 
Yorgason, is responsible for all in-house coverage until 5PM.  The “East” call Dr. is 
responsible for all calls after.  Very similar to LGH, this institution covers all of the 
higher risk patient care and major reconstructive cases. 
 
 
 
UPMC-Lititz 
 



A 148 bed, community hospital which is part of the larger conglomerate UPMC. 
Minimal exposure to this institution is expected, as MFA does less than 10 cases/ year 
here. 
 
 
UPMC-Memorial: 
Currently located on Belmont street in York, PA, this small 100 bed community hospital 
is again minimal exposure for Fellow.  Memorial is currently being built at a new site in 
west York and is slated to open in August 2019.  Updates to follow. 
 
 
TENETS of SCPRFAF: 
 
 
Develop a personal program of self-study and professional growth with guidance from 
the teaching staff. 
 
Participate in both academic and clinical training of Lancaster General Penn Medicine 
Family Practice Residents and/or UPMC Family Practice Residents in Podiatric Medicine 
and Surgery  
 
Coordinate a monthly Journal review of at least one scholarly article related to Foot and 
Ankle Reconstructive Surgery at Martin Foot and Ankle’s Monthly CE meeting. The 
Fellow will have access and adequate time to devote to research and investigation at 
multiple institutions Libraries.  
 
Fellow is expected to participate in and produce a scholarly research project and present 
at the ACFAS Annual Scientific Meeting and Fellowship Conference. The Fellow will 
have access to multiple facilities and research resources to aid in completing this 
educational mission. 
 
Publish at a minimum of 2  peer-reviewed articles 
 
Lecture at Grand Rounds for LGH-Penn Medicine, and/or UPMC-Lititz 
 
Lecture at the Annual Goldfarb Foundation Conference or Annapolis Meeting for PPMA 
 
Lecture at MFA’s Primary Care Update (every other odd year) 
 
Coordinate training seminars with Martin Foot and Ankle’s Operations Manager for the 
Podiatric Medical Assistants, IE: Casting Clinic, Surgical Procedures update, New 
Technology training, procedure and  protocol roll-out 
 
Attend fellowship courses offered by non-affiliated private companies (Styker, Wright 
Medical, Arthrex) 



 
Participate in safe, effective, and compassionate patient care under supervision, whenever 
and wherever assigned, commensurate with his/her level of training, advancement and 
competence. 
 
Comply with the instructions and directions of the Director of the SCPRFAF. 
 
Perform such duties as may be assigned in accordance with the established practices, 
policies, and procedures of SCPRFAF. 
 
 Fellow agrees to use his/her best efforts, judgment and diligence in a   professional 
manner in performing all assigned duties, tasks, and   responsibilities of whatever nature 
assigned for the term of the agreement. 
  
The Fellow agrees to fulfill the educational and clinical requirements of the SCPRFAF 
training program. Failure to fulfill such requirements may result in termination. 
 
The Fellow shall abide by all applicable policies and procedures of SCPRFAF as stated 
by all guidelines, policies, bylaws, rules, and regulations of  Martin Foot and Ankle. The 
Fellow also agrees to comply with all such directives of SCPRFAF’s affiliated 
institutions. 

 
The Fellow is expected to be a member in good standing with ACFAS 
 
The Fellow shall sign and complete all medical record related activities for each patient 
assigned to the Fellow  
 
The Fellow shall comply with all SCPRFAF’s rules and regulations regarding 
safeguarding of patient record confidentiality and ownership and may not disclose any 
confidential information of any affiliated institution, including, but not limited to patient 
and patient family information, unless required to do so by law. 
 
The Fellow shall not engage in outside employment or other activity that will interfere 
with the Fellow’s obligations to SCPRFAF or the effectiveness of the educational 
program to which the Fellow has been appointed. 
 
The Fellow shall make recommendations to improvement of processes to continuously 
increase the quality of service delivery. 
 
The Fellow shall continually develop expertise within the field through attendance at 
conferences, seminars, academic courses and other appropriate methods. 
 
The Fellow shall comply with the SCPRFAF’s employee requirement to meet external 
regulatory agency standards including a PPD skin test and certain serological viral titers. 
 



The Fellow agrees to comply with SCPRFAF’s credentialing procedure. No Fellow shall 
be able to begin a training without having providing the documentation of identity, right 
to work, a graduate training license to practice medicine in the Commonwealth of 
Pennsylvania and completion of SCPRFAF’s application for the appointment, listing all 
information requested and returning the document in a timely manner prior to the training 
date so all information can be verified including medical school and previous residency 
training prior to beginning patient care responsibilities. 
 
SCPRFAF is and equal opportunity employer. In this regard, SCPRFAF and the Fellow 
agree that in the performance of this agreement neither will discriminate against any 
person including patients on account of race, color, sex, religion, handicap, age, or 
national origin. 
 
CALL COVERAGE:  
 
The Fellow is expected to cover call in accordance with Martin Foot and Ankle’s 
responsibilities for the following institutions: Lancaster General-Penn Medicine, UPMC 
Memorial, Lititz, and Regional, and York Hospital.  The fellow will be placed into the 
“Main Call” coverage schedule with the other physicians one consecutive week per 
month. As well, an East and West “Regional” call schedule will be held as well in which 
the Fellow will share “Regional”call with the East Doctors to cover the East Hospitals 
(LGH, UPMC-Lititz) in a regular rotation. Call responsibilities for “Main Call” will start 
after 5pm. “Regional” call responsibilities include all consults and surgery, under the 
guidance of the Director or associated faculty.  
Duty hours will not exceed 80 hours per week, averaged over a four week period, 
inclusive of all in-house call responsibilities. A period of 10 hours will be granted after 
daily duty and in-house call activity 
 
 
SURGICAL EXPECTATIONS:  
 
The Fellow expected to attend surgical cases with the faculty on an average 2-3 ½ to full 
days per week.  The Fellow will have access to the schedule via EMR for all faculty and 
be expected to surgically plan each case accordingly.  This is to include, but not limited, 
to communication with faculty and non-affiliated representatives about particular intra 
operative implants or devices. The Fellow will have direct contact with Martin Foot and 
Ankle’s surgical coordinator to facilitate assistance in surgery to each said faculty.  
The Fellow is expected to be able to have adequate knowledge of each individual case 
and be expected to able to perform critical portions of the case depending on the faculties 
request. Surgical confidence and efficiency will be of the utmost importance to the 
Fellows capabilities.  Surgical competency will be objectively reviewed and evaluated on 
a quarterly basis. 
 
 
CLINIC EXPECTATIONS:   



 
When the Fellow is not in surgery, the Fellow will be expected to be effectively run a 
“Fellow Clinic” schedule in one of the sponsoring institutions clinics. This will be under 
the direct supervision of the Director or other Faculty. Fellow should perform a proper 
History and Physical to determine appropriate tests, procedures, or medications that 
benefit the patient, based upon the patient’s current condition. Alternative treatments 
should be reviewed and considered to select the best plan of action for each patient’s 
circumstance 
 
The Fellow is expected to strive to increase the quality of care provided to the patients by 
putting the patient first. Quality care requires that at all times, the Fellow is aware of the 
risks, complications, apprehension of procedures and expenses as well as the benefits to 
which a particular test or procedure subjects a patient.  
 
Adequate medical charting and completion are of the utmost importance to comply with 
both the sponsoring institution’s and insurance regulations. The Fellow shall sign and 
complete all medical record related activities for each patient assigned within a period of 
48 hours, as per the Employment contract. 
 
The Fellow shall comply with all SCPRFAF’s rules and regulations regarding 
safeguarding of patient record confidentiality and ownership and may not disclose any 
confidential information of any affiliated institution, including, but not limited to patient 
and patient family information, unless required to do so by law. 
 
PRACTICE MANAGEMENT: 
 
This portion of the curriculum is in addition to the didactics and surgical training.  It is 
the responsibility of the Fellow to ensure he or she is in direct contact with each of the 
sub sector managers to adequately complete the basic requirements of SCPRFAF practice 
management portion of the training..  The schedule allows for time for exposure on Thurs 
mornings and during board meetings which the Fellow will be expected to attend 
 
UNIFORMS: 
 

The Fellow is to adhere to the guidelines as stipulated in the dress code policy 
of each affiliated institution. Fellow’s proper clinical dress consists of a long 
white coat over appropriate business casual clothes or surgical scrubs. Coats 
are provided by SCPRFAF. 
 
SCPRFAF is responsible for laundering and repair of these garments. 

 
 
Professional Liability Insurance 
 



SCPRFAF will provide professional liability insurance coverage for the 
Fellow while he/she is performing duties within the scope of the Fellow’s 
duties as defined by the program. The coverage will be in the form and 
amounts as set forth by statutory requirements for such coverage. 
 
In consideration of the above coverage, the Fellow agrees to cooperate in the 
investigation and defense of any claims and suits, and matters concerning 
SCPRFAF’s performance improvement, risk management, and patient safety 
programs. 
 
The professional liability insurance coverage provided to the fellow does not 
apply to any activities outside the scope of his/her activities at SCPRFAF. 
This coverage exclusion is intended to apply to non-SCPRFAF related duties. 
 
In compliance with an ACFAS accredited Fellowship, SCPRFAF will provide 
the Fellow with tail coverage for the minimum allotted amount for coverage. 

 
STIPEND/BENEFITS and CME: 

 
Yearly stipend of $50,000 
 
SCPRFAF provides the Fellow with the benefits including : 
 Medical Insurance Coverage for the Fellow, his/her spouse, and dependent 
children beginning the first day of the agreement  
 
Vision and Dental insurance 
  
Holidays in accordance with personnel policy of the sponsoring institution, 
Martin Foot and Ankle 
 
The Fellow will receive up to $1500 for approved CME attendance 

 
PAID TIME OFF/MATERNITY/PATERNITY LEAVE/FMLA: 
 

Paid Time off.  (14) vacation days per contract year to be scheduled in 
accordance with Fellowship Employment agreement. 

 
Excuse Leave of Absence. Five (5) personal days are provided the Fellow per 
contract year. These days may be used for sickness, interviews, licensing 
examinations, etc. 

 
Maternity/Paternity leave. The Fellow is entitled to unpaid leave of absence 
for maternity/paternity per the Federal Family and Medical Leave Act. 

 



Excessive Absence/Leave. If the Fellow is absent for more than the days 
provided in the Fellowship Employment contract with the exception of 
absences associated with in and out of state fellowship courses and 
conferences as approved by the SCPRFAF director, all academic work missed 
must be remediated prior to completion of the program. 

 
SEXUAL HARASSMENT: 
 

SCPRFAF shall provide guidelines to the Fellow regarding sexual harassment. 
These documents, which are a part of the Martin Foot and Ankle’s Employment 
Manual will be distributed to the Fellow and are hereby incorporated by reference 
and made a part of this Agreement. SCPRFAF does not condone or tolerate sexual 
harassment of any kind. Any Fellow engaging in any form of sexual harassment 
shall be subject to disciplinary action. Any Fellow who believes he/she has been 
subjected to sexual harassment of any kind shall report the incident immediately 
to the Fellowship Director. 

 
 
DISCIPLINARY ACTION: 
 

The Director of the SCPRFAF may reprimand, suspend, suspend with intent 
to terminate, or take any other disciplinary action deemed appropriate 
regarding a Fellow at any time upon written notice thereof for proper cause. 
Proper cause shall include but not be limited to: 

 
a. Serious or repeated infraction of established policies, procedures, 

bylaws and rules and regulations of the staff; 
 

b. Violations by the Fellow of any of the terms of the agreement or this 
manual; 

 
c. Any judgment impairing behavior, use of medication, drug or alcohol 

that might interfere with the performance of the Fellow’s assigned 
duties; 

 
d. Failure to properly perform required work duties; 

 
e. Any action threatening the health, welfare or safety of any patient, 

visitor, colleague, or any employee of SCPRFAF, Martin Foot and 
Ankle or affiliated institutions; 

 
f. Failure to progress in medical knowledge or skill; 

 
 

 



TERMINATION: 
 

Parties have entered into this agreement in good faith and acknowledge their 
respective ethical and legal obligations to fulfill the agreement. However, this 
agreement may be terminated at any time during its term by mutual agreement 
of the parties. In the event of termination by mutual agreement, the Fellow has 
no right to any further compensation by SCPRFAF.  

 
Notwithstanding the foregoing, SCPRFAF shall not terminate the agreement 
without first providing the Fellow with written notice and an opportunity to 
discuss with the program director any differences, grievance, or 
dissatisfactions which may exist. 

 
SCPRFAF reserves the right to terminate the agreement for cause during the 
term of this agreement. The following are some examples of misconduct that 
could be cause for immediate termination: 

 
a. Possession, manufacturing, dispensing, use or sale of illegal drugs or 

alcoholic beverages on property of SCPRFAF, Martin Foot and Ankle 
or any other affiliated institution. 

b. Unauthorized possession of property of SCPRFAF, Martin Foot and 
Ankle or any other affiliated institution. 

c. Harassment of any individual associated with SCPRFAF, Martin Foot 
or any other affiliated institution (including physical, verbal, and/or 
sexual). 

d. Harassment of any patient (including physical, verbal, and/or sexual). 
e. Assault or fighting on property of SCPRFAF, Martin Foot or any other 

affiliated institution. 
f. Negligence, gross negligence, recklessness, willful indifference, or 

misconduct that jeopardizes the life and/or welfare of another 
individual. 

g. Directing abusive/threatening language or other acts of disrespect 
towards a patient, visitor, or employee. 

h. Disclosing information of a confidential nature to unauthorized 
persons, or any action by an employee that is a breach of professional 
ethics. 

i. Falsification of fellowship application, time and attendance reports, 
medical records, or other approved health records. 

j. Fraud, abuse involving any billing, administrative, or regulatory 
procedures including but not limited to Medicare, Medicaid, and other 
governmental programs as well as private payer and other third party 
reimbursement programs. 

k. Failure to maintain a proper or professional decorum in the workplace. 
l. Performance of illegal acts that result in criminal prosecution 
m. Failure to abide by the attendance policy. 



 
 

 
 
 
EVALUATION PROCESS: 

 
An objective, unbiased quarterly review of the Fellow’s progress, and or 
regression will be performed by the Director.  The evaluation will consist of 
efficiencies noted in both the clinical and surgical realms.  Progress in time of 
evaluation of patients pathology, accuracy in diagnosis, evaluation of 
diagnostics, and medical record completion can all be accurately assessed. 
Surgically, tourniquet times, accurate completion of critical portions of 
specific surgical procedures (joint takedown, Osetotomies, screw fixation) 
will all be assessed based on time, accuracy and confidence levels of the 
Fellow.  All faculty involved will have input to assess the Fellows ability to 
practice to the level expected at SCPRFAF. This will be reviewed with the 
Fellow in a formal discussion. A three-fold evaluation of Academics, Surgical 
mastery and Patient Management Skills will be the essence of the review.  
 
Tracking of surgical case load, patient volume,  and diagnosis specific 
encounters are tracked by MEDENT, MFA’s EMR system.  The Fellow will 
have immediate access to all information necessary to track any and all 
metrics associated with the Fellow’s performance.The director will review 
each month’s performance at the Board meeting and review accordingly.  
 
Monthly patient evaluations provided by MFA’s Medstatix patient reviews 
will also be analyzed to objectively assess the Fellows bedside manner, 
clinical judgement, and likelihood of referring another patient. This will also 
provide the Fellow with an objective analysis of a patient’s insight to their 
own care. 
 
A final evaluation will also be performed by the director encompassing the 
entire year’s progress.  Measures such as efficiency in decision making in the 
clinical and surgical arena will be assessed. The process will verify that the 
Fellow has demonstrated sufficient ability to practice competently and 
independently. The evaluation will be part of the Fellow’s permanent record 
maintained by SCPRFAF.  

 
 
CERTIFICATION: 

 
Certification of completion of the program will be contingent upon the Fellow 
having on or before the date of regular termination of the agreement, settled 
his/her professional and financial obligations including the completion of all 



medical records. The certificate provided assures the minimum requirements 
and criterion of an ACFAS Recognized Fellowship have been met.  

 
 
 
 
 
 
 
 
 
 
 
 
 
Fellow Schedule 
 

 
 
 
 
 
 
 
 
 
 
 
Weeks 1/3/5 
of each 
Month 

   

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY 

Clinic 8-4 Surgery 7-12 Surgery Block Day 
Weeks 2/4 

Board Meeting Clinic Hours 7-12 

Recon Surgery Block 
Day 

Clinic 1-6 Clinic 7-3 Weeks 1/3 Clinic 9-5 Surgery Block Day 
3rd Friday 

     

Fellow Schedule Weeks 2/4 of 
each Month 

   

Clinic 8-4 Surgery 7-12 Surgery Block Day 
Weeks 2/4 

Journal Club/ M 
and M 

Clinic Hours 7-12 

Recon Surgery Block 
Day 

Clinic 1-6 Clinic 7-3 Weeks 1/3 Clinic 9-5 Surgery Block Day 
3rd Friday 

  


